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FOOD FAIR STORES, INC.
and
RETAIL FO O D  
CLERKS UNION 
LOCAL 1245
A.F.L.-C.I.O.
Retail Clerks 
International Association
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RETAIL FOOD CLERKS UNION 
LOCAL 1245
791 Passaic Avenue 
Clifton, N. J. 
Phone 471-2380
Dear Member:
This is Your personal copy of the contract 
negotiated by your Union and the Company 
for which you work.
You should read carefully all the sections to 
acquaint yourself with the conditions as they 
will exist for the duration of this agreement.
This contract is not written for any indi­
vidual but is written to do the most good for 
all concerned—and in this spirit all parties 
should do their utmost to fulfill the conditions 
as set forth.
If you have any questions on your contract 
please feel free to contact your Union office 
at any time.
Fraternally yours,
FRANK DeVITO,
Secretary-Treasurer
AGREEMENT
A G R EEM EN T betw een FO O D  FA IR  
STORES, INC., a corporation of the Com ­
m onw ealth of Pennsylvania, hereinafter- 
referred to as Employer,- and RETAIL FOOD 
CLERKS UNION, LOCAL 1245, of Clifton, 
New Jersey , chartered b y  Retail Clerks 
International A ssociation, AFL-CIO, h ere­
inafter referred to as Union.
SECTION 1
UNION RECOGNITION
A. The Em ployer recognizes the U nion 
as the sole and exclu siv e  co llectiv e  bar­
gain ing representative of all em ployees 
in clu d ing  all persons perform ing any por­
ter work, em ployed in  its stores w ithin the 
jurisd iction of the Local Union, excep t and 
exclu d ing  supervisors, store m anagers, and 
em ployees working exclu siv e ly  in the 
M eat Departm ent of the Em ployer's retail 
establishm ent.
B. The Em ployer further agrees that if
the Em ployer should establish a new  store 
or stores w ithin the jurisd iction of the Lo­
cal, that as of the lim e such store is estab­
lished, this A greem ent shall apply to such 
new store. t
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SECTION 2 
UNION SECURITY
A. A ll em ployees shall as a condition 
of em ploym ent, becom e and rem ain m em ­
bers of the Union in good standing on and 
after the thirty-first (31st) day follow ing the 
date of their first em ploym ent, or on and 
after the thirty-first (31st) day follow ing the 
effective date of this agreem ent, w hichever 
is the later.
B. The Em ployer shall pay said person 
so em ployed during the period said person 
is not a m em ber of the U nion, at the regu ­
lar Union w age provided for in  this A gree­
m ent for the class of work said person is 
doing, and shall in all other respects re­
quire said person to work under and live 
up to all provisions as set forth in this 
A greem ent.
C. Upon failure of any em ployee to 
becom e or rem ain a m em ber of the Union 
w ithin the period and under the conditions 
specified in Paragraph A above, the Union 
shall notify the Em ployer in w riting of 
such failure and the Em ployer shall im m e­
diately upon receip t of such notice, but 
not more than seven  (7) days thereafter, 
d ischarge any such em ployee in accord­
ance with the provisions of the Labor
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M anagem ent Relations Act of 1947, as 
am ended.
D. The Em ployer, h a v in g  r e c e iv e d  
proper and legal w ritten authorization from 
the em ployee so to do, shall deduct from 
the w ages due said em ployee the am ount 
set forth in said authorization for dues and 
initiation fees and shall transmit the total 
of said deduction to the U nion b y  the 1st 
of the m onth next su cceed ing  the m onth 
in w hich the deduction was m ade.
Union agrees to indem nify and save 
the Em ployer harm less against any and 
all claim s, dem ands, suits or liab ility  that 
m ight arise out of or b y  reason of action 
taken or not taken in respect to the d ed u c­
tion of uniform dues and initiation fees, 
m ade pursuant to the provisions of this 
A greem ent.
E. The Em ployer agrees to display in 
each store the standard U nion Store Card 
as furnished b y  the Union, and agrees to 
surrender same upon dem and of the U n­
ion.
F. Em ployer agrees to advise the Union 
of all hirings, discharges, transfers, lay-offs, 
promotions, dem otions, and all increases 
during the term of this A greem ent. If, as a 
result of a Com pany request that an em ­
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ployee transfer from one store to another, 
and said transfer will not result in a pro­
motion, and the em p loyee's carfare e x ­
penses (betw een hom e and market) are 
increased, Em ployer shall reim burse the 
em ployee for the additional cost of trans­
portation not to exceed  one (1) trip each 
way daily.
G. Em ployer agrees to com pile and 
furnish to Union, seniority lists of all reg ­
ular full-tim e em ployees and all regular 
part-time employees,- said lists are to be 
set up on the basis of the last h iring date.
H. It is further understood that all such 
em ployees shall be on probation for the 
first thirty (30) days of em ploym ent and 
m ay be discharged b y  the Em ployer, g iv ­
ing the Union no cause of dism issal w ithin 
this period.
I. Regular part-tim e em ployees w ill be 
g iven  preference for full-tim e em ploym ent 
w henever a full-tim e v acan cy  occurs, pro­
vided th ey  are availab le  and qualified for 
such work.
SECTION 3
DISCHARGE
A. The Em ployer shall h ave the right 
to discharge any em ployee for good cause. 
The Em ployer shall not discharge or dis-
crim inale against any em ployee because 
of his m em bership in  the U nion or his 
participation in Union activities. Upon the 
discharge of any em ployee, the Em ployer 
shall thereafter notify the U nion of such 
discharge as soon as possible.
B. The Em ployer recognizes the p rin ci­
ples of seniority, and shall be governed 
b y  said principles in the matters of pro­
motions, dem otions, lay-offs, rehires, and
transfers, but m ay take into consideration
as to each  em ployee involved , his ab ility
to perform the work.
C. Em ployees laid off and rehired w ith­
in six (6) m onths shall retain their former 
seniority. Time not worked shall not be 
considered in  determ ining benefits under 
other sections of the contract.
D. U nion agrees that neither it nor its 
m em bers w ill engage in U nion activities 
on Em ployer's tim e or in Em ployer's stores, 
provided, how ever, the representative of 
the U nion shall have access to Em ployer's 
stores during hours em ployees covered  by  
this contract are in the store, to satisfy him ­
self that this contract is b eing  observed; 
such representative shall not interfere with 
or cause undue interruption of the Em­
ployer's business.
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E. A ny regular full-lim e em ployee who 
shall becom e pregnanl shall voluntarily  
term inate her em ploym ent not later than 
the b eg in n in g  of the sixth (6th) m onth of 
pregn ancy  and she shall be g iven  prefer­
en ce for re-em ploym ent w hen a v acan cy  
occurs in a position for w hich she qualifies 
provided she shall have b een  with the 
em ployer tw elve (12) m onths or more co n ­
tinuously n ext p receding the beg inn ing  
of the p regnancy, and provided further 
that the request for such em ploym ent is 
m ade b y  the em ployee not later than n in e­
ty (90) days after the term ination of the 
pregnancy. Upon request for re-em ploy­
m ent, the em ployee shall furnish a Doc­
tor's certificate show ing she is ab le to per­
form the norm al duties of her job . After 
such an em ployee m eets the above cond i­
tions she shall be reinstated and her sen­
iority shall be restored g iv ing  her credit 
up to the day on w hich her leave of e s ­
sence com m enced and exclu d ing  only the 
period of such leave of absence. Failure to 
apply for reinstatem ent w ithin the n inety 
(90) day period shall be deem ed a w aiver 
of all rights hereunder.
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SECTION 4
HOURS AND OVERTIME
A. The work w eek shall consist of forty 
(40) hours to be worked w ithin five (5) days. 
The work schedule shall consist of a m ini­
mum of three (3) eight (8) hour days and 
two (2) flexib le  days. In an y  work w eek in 
w hich a paid holiday falls, a m inim um  of 
two (2) eight (8) hour days shall be sch ed ­
uled. It is agreed that no full-tim e em ­
ployee w ill work more than one (1) night 
w ithin the forty (40) hour week.
B. A ll work in excess of forty (40) hours 
in any one (l) week or after 6:00 P.M., with 
the exception  of one (1) night, shall be 
deem ed overtim e, and paid for at the over­
tim e rate of tim e and a half (IV2) the em ­
p loyee's regular rate of pay.
C. The regular day's work for all fu ll­
tim e em ployees shall be worked in con ­
secutive hours, and all em ployees shall 
receiv e  one (1) hour off for lu nch  at ap­
proxim ately the m iddle of the working 
day.
D. A ll full-tim e em ployees reporting 
for work on their scheduled  work day shall 
be guaranteed work with pay for their 
scheduled hours. In the event an em ­
ployee is called  to work on his predesig-
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naled day off, he shall be guaranteed a 
m inim um  of four (4) hours pay at the over­
tim e rate.
E. W here part-tim e em ployee reports 
for work at the tim e set by  and pursuant 
to instruction from Em ployer, and is not 
g iven  work, said em ployee shall be e n ­
titled to three (3) hours w ages at his normal 
straight tim e rate of pay.
F. A part-time em ployee is defined as 
one who is regularly scheduled  for twenty- 
n ine (29) hours or less a week. A ny part- 
tim e em ployee tem porarily working more 
than tw enty-nine (29) hours in any week 
shall receive  for such hours worked the 
applicable full-tim e hourly rale of pay.
G. The Em ployer shall post w eekly in 
each  departm ent or store, a working sch ed ­
ule of all em ployees covered by  this 
A greem ent show ing their daily hours of 
work and their predesignated day off. This 
notice shall be posted b y  the Saturday 
preceding each  work week. The Em ployer 
shall g ive all em ployees five (5) days 
notice of any chan ge in their preresig- 
nated day off, except in cases of bona fide 
em ergencies. Em ployees required to work 
on their predesignated day off w ithout re­
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ceiv in g  due nolice as above provided 
shall be paid al ihe rale of lim e and one- 
half (IV2) iheir slraighl lim e rale of pay for 
work performed on such day, excep l in 
cases of bona fide em ergencies.
H. A ll em ployees w ill be g iven  a fif­
teen (15) m inule rest period in  ihe m iddle 
of each four (4) hour shift.
I. Nighl Shift
The Em ployer m ay establish a regular 
n ighl shifl w hich m ay slarl no earlier lhan 
iwo (2) hours before slore closing and em ­
ployees assigned lo said shifl shall receive  
a prem ium  of len  (10^) cenls per hour for 
iheir shifl. No em ployee presently  as­
signed lo a day shifl shall b e  com pelled 
lo lake an assignm enl on ihe n ighl shifl.
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SECTION 5 —  WAGES
A. The follow ing across-lhe-board increases, or to the ap p licab le  
rale of pay in accordance with their classification, w h ich ever is 
higher, shall be granted as follows:
Department M anager: Sept. 3, 1962 Mar. 1, 1964
Grocery * 1st 6 Mos. $100.00 $104.00
Thereafter 105.00 109.00
Produce * 1st 6 Mos. 100.00 104.00
Thereafter 105.00 109.00
Dairy * ls l  6 Mos. 90.00 94.00
Thereafter 95.00 99.00
Head Cashier * 1 si 6 Mos. 85.00 89.00
Thereafter 90.00 94.00
* A pplies only to em ployees appointed to M anager jobs after Sep ­
tem ber 3, 1962.
G eneral Increase ................ $ 5.00 $ 4.00
or to the applicable m inim um rate above, w hich ever is h igher.
Regular Full-Time Clerks:
Males:
Firs! 6 Months ................................................$ 60.00
Second 6 M o n th s ...........................................  63.00
Third 6 M o n th s .............................................  68.00
Fourth 6 Months ...........................................  73.00
Fifth 6 M o n th s ................................................ 76.00
Sixth 6 Months .............................................  80.00
Thereafter .........................................................  85.00*
*Effective M arch 1, 1964, the $85.00 rate becom es $90.00 
m ales hired prior to Septem ber 2, 1962.
Females:
First 6 Months ................................................$ 56.00
Second 6 M o n th s ...........................................  60.00
Third 6 M o n th s .............................................  65.00
Fourth 6 Months ...........................................  69.00
Fifth 6 M o n th s ................................................ 73.00
£ 60.00
63.00
68.00
73.00
76.00
80.00 
85.00*
for those
$ 56.00 
60.00
65.00
69.00
73.00
Sixlh 6 Months 
Thereafter . . . .
77.00
82.00**
77.00
82 .00**
**E ffeclive M arch 1, 1964, the $82.00 rate becom es $86.00 for those 
fem ales hired prior to Septem ber 2, 1962.
G eneral I n c r e a s e ............................................. $ 5.00 $ 4.00
or to the applicable m inim um  rate above, w hich ever is higher.
Part-Time Employees:
First 6 Months ........................................ . . .$ 1.20 hr. $ 1.20 hr.
Second 6 Months ................................. 1.30 hr. 1.30 hr.
Third 6 M o n th s ...................................... 1.40 hr. 1.40 hr.
Fourth 6 M o n th s .................................... 1.50 hr. 1.50 hr.
Fifth 6 Months ...................................... 1.60 hr. 1.60 hr.
Sixth 6 Months ...................................... 1.65 hr. 1.65 hr.
Thereafter and effective 3-1-64 . . . 1.75 hr.
G eneral Increase ..................................... . . .$ .10 hr. $ .10 hr.
or to the ap p licable m inim um  rates above, w hich ever is higher.
Porters: Sepi. 3, 1962 Mar. 1, 1964
First 6 Months ..................... ........................$ 56.00 $ 56.00
Second 6 M o n th s ................. ........................ 59.00 59.00
Third 6 Months ................... ........................ 61.00 61.00
Fourth 6 Months ................. ........................  64.00 64.00
Fifth 6 Months ................... ........................ 69.00 69.00
Thereafter ............................... 73.00
G eneral I n c r e a s e ................... ........................$ 5.00 $ 4.00
or lo ihe applicable m inim um  rates above, w hich ever is higher.
B. The Em ployer agrees lhal all new 
full-tim e em ployees who have had p revi­
ous chain  grocery store exp erien ce  during 
five (5) years preceding their hiring date 
and who claim s such exp erien ce  at the 
tim e of filing of their application with the 
Em ployer, and such exp erien ce  shall be 
verified b y  their previous Em ployer, shall 
b e  g iven  credit for such exp erien ce  and 
their starting rate shall be based on their 
actual full-tim e exp erien ce  according to 
the schedules of rates.
C. The Em ployer shall grant previous 
e x p e r ie n c e  c r e d it  to w a rd  establishing 
w age rates only for part-time em ployees 
who w ere previously em ployed with the 
Em ployer and who were subsequently  re­
hired. It is agreed that there w ill be a five 
(5) year lim itation on the checkin g  of such 
records.
D. Part-time em ployees accep ting fu ll­
tim e em ploym ent shall receiv e  service 
credit for determ ining their ap p licable rate 
of pay on the basis of one m onth full-tim e 
credit for each  two (2) m onths of part-time 
service.
E. Part-time em ployees shall receive 
overtim e for all hours worked on their sixth 
day of work in any one week.
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F. Porlers' Duiies
The duties of the porter shall include 
general portering and clean in g  up of the 
store, carrying out of Customer packages, 
sorting and handling em pty bottles, and 
icin g  produce counters. In no instance 
shall porters be allowed to handle, display, 
or sell any m erchandise sold in the store. 
Porters shall fall under the general ca te­
gory of "C lerk " w herein the word "C lerk" 
is used throughout the contract excep t to 
rates of pay.
SECTION 6
VACATIONS
A. A ll em ployees who have b een  ac­
tively  in the em ploy of the Em ployer 
tw elve (12) consecutive m onths, shall re­
ce iv e  annual vacations on the follow ing 
basis:
1. All em ployees who h ave com pleted 
one (1) year of service, shall receive  one (1) 
w eek of vacation with full pay.
2. A ll em ployees who have com pleted 
two (2) years of service, shall receiv e  two
(2) weeks vacation with full pay.
3. A ll em ployees who h ave com pleted 
ten (10) years of service, shall receiv e  three
(3) weeks vacation with full pay.
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4. A ll em ployees who have com pleted 
tw enty (20) years of service shall receive  
four (4) weeks vacation with full pay.
B. Part-time em ployees' vacation shall 
be pro rated on average w eekly hours for 
the year.
C. Vacation periods shall be fixed by  
the Em ployer to suit the requirem ents of 
his business. But as far as possible and 
practicable, vacations w ill be g iven  b e ­
tw een M ay 1st and Septem ber 30th of each 
year. Vacation periods, with the exception  
of the third w eek and fourth week, shall 
be g iven  in consecutive weeks. The third 
and fourth w eeks of vacation will be grant­
ed at a tim e m utually conven ient to the 
em ployee and the Em ployer. W here pos- 
si-ble, the third w eek w ill be granted con ­
secu tively  with the first two weeks.
D. A ny regular or part-tim e em ployee 
who has b een  em ployed for tw elve (12) 
consecutive m onths or longer shall, upon 
term ination of his em ploym ent, be entitled  
to receive  vacation pay for all full years 
of em ploym ent served for w hich no v aca ­
tion has b een  g iven  excep t in the case of 
discharge for proven dishonesty.
E. A ll tim e up to a m axim um  of two (2) 
m onths lost from em ploym ent becau se of
17
a granted leave of absen ce from work or 
tem porary lay-off shall be considered as 
tim e worked for the purpose of determ in­
ing the length of em ploym ent in relation 
to vacation privileges. Should an em ­
p loyee with more than one (1) year of 
service be granted a leave of absen ce 
w hich exceed s two (2) m onths, then such 
em p loyee's vacation priv ileges shall be 
that fractional part w hich his tim e worked 
on the job  bears to tw elve (12) months.
F. If one of the holidays hereinafter 
m entioned occurs during an em ployee's 
vacation, the Em ployer shall, at its option 
either g ive said em ployee an additional 
day's vacation or an extra day's pay.
G. A ny em ployee who works during 
the ensuing year on a perm anent and defi­
nite overtim e schedule (i.e., ev ery  week) 
basis, shall receive, during his vacation 
period the w age regularly  receiv ed  by  
him  during said year.
H. W h e r e  an  e m p lo y e e  r e l i e v e s  a 
h igher classified em ployee for three (3) or 
more days, said em ployee shall receive  
the rate of the higher classification during 
said period of lim e.
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SECTION 7
HOLIDAYS AND SUNDAYS
A. The Em ployer agrees lhal ihe fol­
low ing days shall be considered holidays 
and granted without reduction of pay. 
W hen  a holiday falls on a Sunday, the 
following M onday shall be observed:
New Year's Day 
W ashington's Birthday 
M em orial Day 
In d ep end en ce Day 
Labor Day 
Thanksgiving Day 
Christmas Day 
O ne-half day on Presidental 
Election Day 
‘ Personal Holiday
‘ Effective Jan u ary  1, 1963, for regular 
full-tim e em ployees with one year or more 
of continuous full-tim e service, work can 
be perform ed on any of the herein above 
m entioned holidays,- how ever, work as 
such shall be com pensated for at the rate 
of straight tim e plus tim e and one-half.
B. W here the Em ployer closes his store 
to the pu blic on any other holiday v o lu n ­
tarily, the Em ployer agrees that no em ­
ployee com ing under the jurisd iction of 
this contract shall suffer a reduction of pay 
on account of such closing.
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C. Il is further agreed that the work­
w eek during w hich a holiday is g iven , in 
accordance with this A greem ent, shall be 
considered as follows:
For full-tim e em ployees, it shall be a 
four (4) day w eek consisting of thirty-two 
(32) hours for w hich the em p loyee shall 
be paid forty (40) hours pay. A ll time 
worked over thirty-two (32) hours during 
said holiday week, shall be com pensated 
for at the overtim e rate of tim e and one- 
half.
For a half-day holiday w eek, i.e., a four 
and a half (4V2) day w eek consisting of 
thirty-six (36) hours for w hich the em ­
ployee shall be paid forty (40) hours pay. 
A ll time worked over thirty-six (36) hours 
during said holiday week shall be com ­
pensated for at the overtim e rale of tim e 
and one-half.
D. A ll part-time em ployees shall be 
entitled  to holiday pay as set forth in this 
section w hen said holidays fall on their 
scheduled  work day, based on the num ber 
of hours regularly  worked b y  such em ­
ployee on that day on w hich the holiday 
falls. Part-time em ployees norm ally sch ed ­
uled on a one-half (V2) day holiday shall 
receive  pro rata benefits.
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E. Part-lime em ployees having more 
than one year's continuous service shall 
receive  a m inim um  of four (4) hours h o li­
day pay w hether or not they were sch ed ­
uled to work on the holiday.
F. No em ployee shall receiv e  pay for 
any holidays not worked unless such em ­
ployee has reported for work on his or her 
regular work day next p receding and next 
follow ing said holiday. Em ployees shall 
be deem ed to have reported for work if 
absence on said day before and said day 
after said holiday is due to express per­
mission from or action of the Em ployer, 
and also in case of certified illness.
G. A ll work perform ed on Sunday shall 
be com pensated for at double the em ploy­
ee's regular straight tim e rale of pay.
H. Em ployees who are registered vot­
ers and who so request shall be granted 
two (2) hours to vote on all State or National 
Election Days (excepting Presidential E lec­
tion Day w hen paragraph A, Section 7) 
shall apply.
SECTION 8
UNIFORMS
Em ployer agrees to furnish and have 
laundered all coats and aprons required 
by  Em ployer to be worn in  the stores. U n­
21
ion agrees that ils m em bers shall look pre­
sentable lo the p u blic  and, to their best 
ability , work for the interests of the Em­
ployer b y  attem pting to increase sales at 
all times.
SECTION 9
ADJUSTMENT AND ARBITRATION
A. Should a controversy, dispute or 
disagreem ent arise during the period of 
this A greem ent concern ing  the in terpreta­
tion of the provisions of this A greem ent, 
excep t that liab ility  for w age claim s shall 
not b e  su b ject to arbitration unless in v o lv ­
ing a disputed interpretation of the pro­
visions of the A greem ent, there shall be 
no cessation or stoppage of work or lockout 
becau se of such controversy, dispute or 
disagreem ent, but the difference shall be 
adjusted in the follow ing m anner.
B. Upon receipt of notice from either 
party, the representative of the Em ployer 
and the representative of the U nion shall 
w ithin three (3) days, attem pt to reach a 
settlem ent of the controversy.
C. If the m atter is not am icably  settled 
under (B) above, w ithin five (5) days after 
attem pt to reach a settlem ent, the matter 
shall be subm itted to a Board of A d just­
m ent appointed as follows:
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1. O ne (1) m em ber shall be appointed 
b y  the Em ployer involved , and one (1) 
m em ber shall be appointed by  the Union. 
They shall w ithin three (3) days thereafter, 
m utually select a neutral Chairm an who 
shall be disinterested and not a m em ber 
of the Union, nor engaged in the same line 
of business as the Em ployer, and these 
three (3) shall constitute a Board of A rbitra­
tion and shall render a decision w ithin five 
(5) days or such further tim e as the Board 
of A rbitration m ay m utually agree upon, 
and said decision shall be final, b inding 
and conclusive upon all parties concerned.
2. In the event the Board of A rbitration 
is u nable to agree on a m utual Chairm an 
w ithin the tim e lim its herein  prescribed, 
a request shall be m ade of the A m erican 
A rbitration Association, for a list of fifteen 
(15) arbitrators and the parties shall select 
therefrom  one arbitrator as follows: Each of 
the parties shall strike one nam e form the 
list until a last nam e rem ains, each  of the 
parties drawing lots to determ ine who shall 
be entitled to the first strike.
3. The Arbitrator shall not have the 
authority to decide questions involv ing 
the jurisd iction of any Local or of the Inter­
national or w hich m ay in any w ay effect
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a change in, m odify or am end any of ihe 
provisions of this A greem ent or to make 
decisions or provisions covering w ages or 
working conditions to b e  incorporated 
either in a new  agreem ent or any  su bse­
qu ent annual agreem ent excep t as h ere­
inafter provided.
D. The provisions of no strike or lock­
out shall not be b ind ing  on either party, 
if the other fails to abide b y  the decision 
of the Board of A djustm ent or of the arb i­
trator. The expenses of the arbitrator shall 
be borne equ ally  b y  both the Em ployer 
and the Union.
E. In case of a discharge or lay-off of 
any em ployee (who has b een  em ployed 
for more than thirty (30) days) in w hich 
the em ployee is found b y  the Board of 
Arbitration to have b een  u n ju stly  rem oved 
from his or her position, he or she w ill be 
restored to his or her former position or its 
equ ivalent with full pay for tim e lost if the 
arbitrator so decides.
F. A ll com plaints must be filed in w rit­
ing w ithin thirty (30) days after the matter 
in dispute or disagreem ent is brought to 
the attention of the U nion, provided that 
any com plaints in reference to dism issal 
must be filed in w riting to the Em ployer
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w ilhin ten (10) days fiom  the date the 
Union receives notice of dism issal from 
the Em ployer. Com plaints not filed within 
the limits herein  specified shall have no 
right of appeal by  any party involved.
G. During the consideration of such 
differences or m isunderstanding neither 
party shall chan ge the conditions existing 
at the tim e the controversy arose nor shall 
either party use any coercive or retaliatory 
m easures to com pel the other parly to ac­
cede to its dem ands.
SECTION 10
GENERAL CONDITIONS
A. No m em ber of the Union shall suffer 
a reduction in w ages or an increase in 
hours or reduced vacation  tim e or split- 
shift by  any provisions of this contract.
B. W here em ployees are required to 
have health certificates, w hether b y  law or 
com pany request, the com pany w ill pay 
all costs connected  therew ith.
C. Em ployees who sustain an occu p a­
tional in ju ry  requiring treatm ent by  a doc­
tor, shall suffer no loss in  pay for the day 
that the in ju ry  occurs if the doctor orders 
the em ployee not to return to work that 
day.
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SECTION 11
SEPARABILITY CLAUSE
A. The provisions of ihe A greem ent are 
deem ed to be separable to the extent that 
if and w hen a court of last resort ad judges 
any provision of this A greem ent in  its ap ­
plication betw een the U nion and the u n ­
dersigned Em ployer to be in conflict with 
any law, such decision shall not affect the 
valid ity  of the rem aining provisions of this 
A greem ent, but such rem aining provisions 
shall continue in full force and effect, pro­
vided further, that in the even t any  pro­
vision or provisions are so declared to be 
in conflict with a law, both parties shall 
m eet im m ediately for the purpose of re­
negotiation and agreem ent on provision or 
provisions so invalidated.
SECTION 12
HEALTH AND WELFARE
A. The Em ployer w ill m aintain the fo l­
low ing W elfare Plan for the benefit of 
covered em ployees as hereinafter defined:
1. Life Insurance
Covered em ployees shall receiv e  on 
the first of the m onth follow ing com pletion 
of:
Six (6) m onths s e r v ic e .............. $1,000
Tw elve (12) m onths service . . 1,500
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2. D isability benefits for in ju ry  or ill­
ness not covered by  W orkm en's C om pen­
sation with a m axim um  of $50.00 per w eek 
for tw enty-six (26) weeks during any p eri­
od of tw elve (12) calendar m onths, based 
on a m axim um  of 66^ 3%  of a covered em- 
polyee's base w eekly pay,- such benefits 
to be p ayable  after the first seven  (7) co n ­
secutive days, in case of illness, and com ­
m encing with the first day in case of a cc i­
dent. Em ployees will not be elig ib le  for 
benefits in the follow ing circum stances:
(a) During the first seven  consecu ­
tive days of illness.
(b) For any period w hen he is not 
under a physician 's care.
(c) For d isability  arising from preg­
nan cy  or com plication thereof.
(d) For disability  due to self-inflicted 
in ju ry  or in ju ry  received  during 
the com m ission of a crim e.
(e) For disability  during w hich work 
is done for profit.
(f) In a w eekly am ount w hich, to­
g e th e r  w ith  a n y  a d d i t io n a l  
amounts paid by  an Em ployer 
w o u ld  e x c e e d  r e g u la r  w eekly 
wages.
(g) For any period during w hich he
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would be disqualified for U nem ­
ploym ent Com pensalion becau se 
of a labor dispute (unless d isab il­
ity occurred before dispute).
3. Blue Cross (Hospital Benefits) and 
Blue Shield (M edical-Surgical Benefits) for 
the benefit of each covered  em ployee and 
their dependents, according to the 120-day 
Master Plan of Blue Cross and Blue Shield 
(as per exh ib it from Blue Cross and Blue 
Shield) or its equivalent.
The Com pany shall m atch such in ­
creased benefits as Blue Cross and Blue 
Shield shall m ake effective in  their stand­
ard policy  during the life of this A gree­
m ent. Paym ents for Hospital, Surgical and 
M edical Benefits w ill be m ade only to the 
hospitals and doctors who provide the 
services herein  contem plated.
4. Benefits under the W elfare Plans 
shall cease on the term ination of em p loy­
m ent with Em ployer.
5. A ll costs in  connection with W elfare 
Plan shall be paid by  Em ployer. Each co v ­
ered em ployee to be g iven  policy  cov er­
age.
6. An em ployee shall be considered a 
"C overed  Em ployee" on the first of the 
m onth follow ing the com pletion of six (6)
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m onlhs of continuous regular full-tim e 
service.
7. D ependent shall m ean spouse and 
any unm arried children liv ing  at home 
betw een the ages of 14 days and the 19th 
birthday.
SECTION 13
PENSION
As more particularly set forth in Sch ed ­
ule A attached hereto and m ade part h ere­
of.
SECTION 14 
STEWARDS
A. It is understood that the stewards of 
the Union shall at all tim es be full-tim e 
em ployees and shall be the last to be laid 
off in  any case. Union shall furnish to Em­
ployer a com plete list of Stewards w hich 
shall be subm itted from tim e to tim e as 
m ay be necessary.
B. It is understood that Union will use 
its best efforts to secure as Stewards, a high 
caliber of em ployee who shall be required 
to conform to the standards and qu alifica­
tions set b y  the Union.
SECTION 15
JURY DUTY
A. Full-tim e em ployees actu ally  serv­
ing on juries shall receive  the difference 
betw een their straight tim e w eekly basic 
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pay and the am ount received  w hile on 
jury  duly. They w ill b e  exp ected  to work 
their regular schedule at tim es w hen the 
ju ry  is not in  session.
SECTION 16 
FUNERAL LEAVE
In the case of a death in the im m ediate 
fam ily (nam ely the death of a parent, 
spouse, child , brother, sister, or parent-in- 
law) of a full-tim e em ployee, requiring the 
em p loyee's absen ce from his regularly  
s c h e d u le d  a s s ig n m e n ts ,  the em ployee 
shall be granted a leave of ab sen ce up to 
three (3) days. W hen  an em p loyee's nor­
mal time off falls w ithin the three (3) day 
period, he shall be reim bursed for that 
portion of the tim e norm ally scheduled  for 
work, but under no circum stances shall 
the application of this clause result in a 
chan ge in the em p loyee's basic w eekly 
salary.
SECTION 17 
MILITARY SERVICE
A ny em ployee returning from the m ili­
tary service shall be put back on the reg ­
ular jo b  he had w hen leav in g  for m ilitary 
service, or its equ ivalent, su b ject to the 
provisions of the U niversal M ilitary Train­
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ing and Service Act. Because "o n -th e-job ” 
exp erien ce  and application are the pre­
dom inating factors in upgrading w ithin a 
rate range, m ilitary service itself shall not 
qu alify  an em ployee for autom atic prom o­
tion w ithin such a rate range but same 
shall be based on payroll service only.
SECTION 18
DURATION OF AGREEMENT
This A greem ent shall be effective from 
and after Septem ber 3, 1962, and shall re­
m ain in force until A ugust 29, 1965, and 
from year to year thereafter, with the right 
of either party to g ive w ritten notice not 
less than sixty  (60) days prior to August 
29, 1965, or the 2nd day of Septem ber of 
any subsequent year thereafter, of its de­
sire either to ch an ge or to term inate this 
A greem ent. In the even t either party 
serves any such notice, it is agreed that the 
Em ployer and the Union shall im m edi­
ately  beg in  negotiations on the proposed 
changes and that, pend ing the result of 
such renegotiation, neither party shall 
change the conditions existing at the time 
under the contract.
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FOR THE COMPANY:
FOOD FAIR STORES, INC.
J . S. Schwartz, V ice-President 
Jo h n  Borland, Jr.
Arthur Adams
FOR THE UNION:
RETAIL FOOD CLERKS UNION, 
LOCAL 1245— RCIA-AFL-CIO
Frank DeVito, Secretary-Treasurer 
Russell Glassford, President
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SCHEDULE A
PENSIONS
The Em ployer agrees lo m eet wilh ihe 
Union and other retail food com panies, 
who have sim ilar contracts with the Union, 
in a jo int effort to form ulate an Industry 
Pension Plan, w hich w ill becom e effective 
not earlier than Septem ber 1, 1962, under 
the follow ing conditions:
1. After all the details of the Trust 
A greem ent and Pension Plan on an indus­
try basis are worked out and agreed to by  
the Industry and by the Union, the Em­
ployer w ill be obligated to contribute to 
the Pension Fund the sum of five cents (5 ( )  
per hour for each  hour worked b y  each 
regular full-tim e em ployee covered  by  
this A greem ent, up to a m axim um  of forty 
(40) straight tim e hours each  week. For the 
purpose of this paragraph "hours worked" 
shall include paid vacations and paid 
holidays.
2. The effective date for the com m ence­
m ent of the obligation to contribute five 
cents (5<]■) referred to in the preceding par­
agraph shall be determ ined during the 
m eetings on the form ulation of the Pension 
Plan and shall be the same for all com ­
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panies,- provided, how ever, that the hourly 
contribution for new full-tim e em ployees 
hired subsequent to such effective date 
shall com m ence with the first full payroll 
w eek follow ing the com pletion of thirty 
(30) days of continuous active em p loy­
ment.
3. The Industry Pension Plan to be p re­
pared and entered into must h ave the co n ­
tinuing approval of the Internal R evenue 
Service as an exem pt plan. The Em ployer 
will not be obligated to m ake any  contri­
butions w hich are not d edu ctib le from gross 
incom e for Federal Incom e Tax purposes.
4. It is understood and agreed that 
actual paym ent of contributions w ill be 
m ade not earlier than the date written ap ­
proval of the Plan b y  Internal R evenue 
Service is received  b y  the Em ployer.
5. It is the intention of the parties that 
the five cents (5^) contribution shall be 
used to provide an actuarially  sound plan 
of pension benefits w ithin the determ ina­
tion of an accredited A ctuary accep table  
to both the Em ployer and the U nion, and 
to cover such reasonable expenses as m ay 
b e  incurred in the developm ent and oper­
ation of the Plan.
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6. Each em ployee covered  by this 
A greem ent shall retire not later than the 
first day of the calendar m onth following 
his sixty-fifth (65th) birthday.
7. It is agreed that all matters in v o lv ­
ing pensions not specifically  set forth h ere­
in shall be determ ined b y  the provisions 
of the Trust A greem ent govern ing the 
Plan.
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U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
Washington 25, D.C.
, . August 19, 1965 U t
■Mr. nic'iagd i, Johnoton Mr. Frank De Vito, President
R e t a i l  Clerks  I n t e r n a t i o n a l  A s s o c ia t io n
Local /H245
1028 Broad S t r e e t
Newark, New J e r s e y
Dear Msm  Johnotont----
To a s s is t  us in our continuing stu d ies of c o lle c tiv e  b arg a in in g  p r a c t ic e s  
and in m ain ten an ce of a f ile  o f a g re e m e n ts  fo r  g ov ern m en t and p u blic u se , < would 
you p le a se  send us a copy of your c u rre n t a g re e m e n t(s ) , in d ica ted  below , to g eth er 
w ith any re la te d  su pplem ents o r wage sch e d u le s .
Copy of  current union agreement cover ing the Food F a i r  S t o r e s ,  Incorpora ted.
Expiring g/29/65. We are now in the process of negotiating
F o r  ftF tf^ ti^ SF fj& P fjS l’d s , we need the in fo rm a tio n  re q u e ste d  below . You 
m ay re tu rn  th is  fo rm  and your a g re e m e n t in the e n c lo se d  envelope w hich re q u ire s  
no p o stag e . I f  no a g re e m e n t is  in  e f fe c t ,  p le a se  note and re tu rn  the fo rm .
The f ile  is  a v a ila b le  fo r your u se  e x ce p t fo r  m a te r ia l  su bm itted  w ith a 
r e s tr ic t io n  on pu blic in sp e c tio n . I f  you w ant to be kept in fo rm ed  o f the stu d ies we 
p re p a re , ch e ck  the ap p ro p ria te  box below .
V e ry  tru ly  y o u rs ,
C o m m issio n e r  of L ab o r  S ta tis tics
If m o re  than one a g re e m e n t is  e n c lo se d , p le a se  p rovid e in fo rm a tio n  s e p a ra te ly  
fo r ea ch  a g ree m e n t on the b a ck  o f th is fo rm .
1. N U M BER O F  E M P L O Y E E S  N O R M A LLY  C O V E R E D  B Y  A G R E E M E N T  1 7 0 0
2. Name of em p lo y er p a rty  to a g re e m e n t _____Food Fair Stores, Inc .________
3. A d d ress of e s ta b lish m e n t co v e re d  by a g re e m e n t (if m o re  than on e, s im p ly  in ­
d icate  c ity , S ta te , o r  reg io n ) states of New Jersey and New York_______
4. If m o re  than one em p lo y er is  p a rty  to a g re e m e n t, in d ica te  nu m ber only 1
Chain grocery stores5. P ro d u ct, s e r v ic e ,  o r  type o f b u s in e ss  ___
Notify^rrj^when n ^ v J^ L S  c o lle c tiv e  b arg a in in g  a g re e m e n t stu d ies a re  is su e d  Q
President
791 Passaic Ave.,
(Street)
(Position)
Clifton^ N.J.
(C ity and State)
